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October  2021 
Kittitas Valley Fire Rescue 
Serving Ellensburg and the Kittitas Valley 

The Bugle Report 

Fall Work 
By Chief Sinclair 

 

Growing up here in the Kittitas Valley, this was my favorite time of year.  I love the crisp mornings and 

warm afternoons.  I love the explosion of vibrant colors as the leaves turn to yellows, golds, reds, and color combinations 

in-between.  As a teenager, I also loved the fall work to prepare for winter; winterizing homes, getting fields plowed and 

disked, raking leaves, and winterizing vehicles.  We as KVFR also need to prepare for the coming winter, and the un-

knowns.  Mike and Matt are busy with getting the vehicles ready and winterizing the stations.  It is also budget time. 

Manda is already working on the 2022 budget and we are trying to see what is possible.  We have received preliminary 

numbers from the Kittitas County Assessor’s office.  We had $66,950,751 in new construction, and our Assessed Value 

(AV) will be $4,352,481,638.00 (4.3 Billion).   Taxes collected in 2021 are supposed to be $5,243,499.38 our tax rate is 

$1.31 per thousand.  In playing with the numbers it looks like our taxes collected in 2022 will be $5,487,803.97.  A 

growth in the budget of $244,304.00.   Our AV will have grown by $439,700,767.  Our tax rate will go down to about 

$1.2417 per thousand.  We will not be collecting about $1.1 million compared to if we are at the full $1.50 per thou-

sand.  These are preliminary numbers.  Our other sources of revenue, fire protection contracts, EMS transport revenue, 

and GEMT; are all stagnant, and won’t be going up much and could contract.    

The other significant amount of work this year is trying to comply with the Governor’s Proclamation and the Presidential 

Directive.  In working with the attorney, we have tried to come up with a plan that honors people’s religious liberty and 

will keep the workforce safe.  We have several people that have requested a religious or medical exemption.  They have 

been reviewed by the attorney and we are granting most.   We also have community volunteers that have requested to 

become “fire suppression only volunteers”.  We are working on explanations of the accommodations and will have those 

shortly.   

If the Governor’s Proclamation stands (we are awaiting a ruling from the Walla Walla and Franklin County lawsuits), then 

on October 19, 2021, the new era of a vaccinated workforce or exempted with accommodations workforce will be upon 

us.  We don’t know the full effect, although we are already hearing that this will affect the employment status of many 

state workers. It also affects, healthcare workers, firefighters and EMS professionals and volunteers.  Most of the larger 

agencies are granting exemptions, but not allowing accommodations.  Hence, there is an estimate of 500-800 firefighters 

throughout the state may be having an early retirement or a “non-punitive dismissal”.  This will then cause a ripple 

effect with the larger organizations conducting “steal-a-firefighter” or “steal-a-paramedic” testing in the months to 

come.  Hospitals around the USA have been doing this now for several years as we have a national nurse shortage.   

If you have not provided your vaccination card to Shannon Hill, or requested an exemption, please do so immediately, 
you can send a copy to her email, hills@kvfr.org.   If you want to become a “fire-suppression only” volunteer, please let 
Shannon and Captain Klopfer know immediately if you have not already.    
   
This Thursday, the Board of Kittitas County Fire District 7 and the KVFR Board will meet in a joint session to discuss the 

future of a regionalized fire service.  It is a public meeting and we will have a zoom platform available.   Our attorney will 

be there to explain the different options and answer questions.  If you are interested, please email Shannon for the 

zoom link.   You are welcome to attend in person, but my guess is it will be a bit crowded.    

mailto:hills@kvfr.org
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The City of Kittitas Police Department is currently trying out a new staffing model.  They have three officers and a police 

chief.  They have decided to work a 24-hour shift.  This gives them coverage for nighttime incidents.  They are using the liv-

ing quarters at the City of Kittitas Station and eventually would like to have a part of the app bay.  This is being worked 

through with our Board.  In speaking with Chief Nelson, they have already found many advantages to the schedule.  The 

Chief plans to train them to be EMT’s and they will want to take some basic firefighting training.  His goal is to have a public 

safety model.  With the vaccine requirements, we will see if the EMT training remains part of the plan.   

Our burn season is rapidly coming to an end.  Although, we must be careful, because we can still get an aggressive fire dur-

ing our daily burn window.  DNR has lost their seasonal firefighters as of October 1, 2021.  I did have the chance to visit with 

the DNR senior leadership as the Olympians visited our area.  George Geissler, the State Forester, was in-county talking with 

the fire chiefs about next year and the augmentation of our local firefighting force.  Kittitas County will be home to our own 

20-person hand crew and another dozer and another seasonal engine.  This augmentation of their staffing levels will really 

assist us with getting control over fires that start here.   

We had several fires this year that could have been problematic for us.  However, the teamwork between all the agencies 

paid off.  I was especially glad that the Windy Pass Fire was able to be controlled quickly. It started with the same lightning 

that started Schneider Springs and that fire is now over 100,000 acres and will be going until snowfall.  Kudo’s to DNR for 

getting Windy Pass buttoned up so quickly.   

Chilly nights are coming so we will start having fireplace and heating fires in structures.  If you haven’t, now is a good time to 

get your chimney serviced or your home HVAC serviced.  A hard lesson for me was when my home’s AC went out on the first 

day of the triple digit heat wave.  Putting fans over a big block of ice only offers some much cooling.    

KVFR is strong.  However, this next few weeks may test us as we learn what the full impact of the Governor’s Proclamation 

will be.  We already know some of our EMT’s are going to drop their status.  We also know some of the neighboring agen-

cies will drop their EMS status.  That could create a bigger burden on us.  Each of us has Covid Fatigue.  We are just down 

right tired of this.  However, we must push on.  We must continue to serve our community.  They trust us to respond when 

they need us too.  I am so proud of each of you, for what you do in serving the community.  I know the community appreci-

ates your placing yourself between harm and themselves.  Thank you.    

Please be safe… 

John 

 

 
A note from Shannon 

I am excited and also sad to announce that I will be retiring on December 31, 2021. 

My last day in the office will be December 23rd. It has been an wonderful journey 

over the past 26 years of working with all of you, one that I will treasure always!  

Sydney McBride will be moving into the position of Administrative Services 

Manager, which includes District Secretary and Human Resource duties. I know she 

will be as amazing in this new role as she has been in training. 

With that, KVFR is accepting applications for a Training Support 

Specialist. Please see our website at www.kvfr.org for more 

information or give me a call at 509.933.7231. 
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DEPUTY CHIEF’S MESSAGE 

By Deputy Chief Elliott 

OPERATIONS 

 Excellent support and performance at recent complex incidents – thank you.  
 Roslyn is hosting a number of planned prescribed burns over the next month or so. This is a good opportunity 

to get some training and it contributes to prevention and mitigation for wildland incidents. 

 
EMS 
 COVID update:  

 Vaccine boosters for a very specific and vulnerable population have been approved.   
 COVID is very prevalent in our community – KVH is focusing on higher acuity patients and sending 

some home with respiratory compromise.   We have amended guidelines for certified EMS providers. 
 To the best of our knowledge, our personnel who submitted for and were granted vaccine exemptions 

will be permitted to work past October 18. What we are working on is a plan for accommodation. In 
other words, we have to have a plan that mitigates the increased risk associated with unvaccinated 
personnel. Approval of that plan is anticipated by October 15. Input is welcome.  

 For volunteer personnel who have opted to go suppression only are committing, for the duration of the 
vaccination mandate, to not respond to or participate in any EMS related activities. Please insure that 
you understand and can abide by that commitment. You can still maintain your training.  

 Flu vaccinations – with the obvious controversy surrounding COVID vaccines, we had significant lower partici-
pation in flu shots. A reminder that these are offered free of charge but they are voluntary. Flu symptoms will 
likely mandate quarantine until COVID status can be determined. You can get the shots at pharmacies or 
through your PCP - KVFR will reimburse up to cost of shot through BiMart. 

 
Training / Prevention: 
 The countywide burn ban has been rescinded. There are obviously some dry fuels out there so the possibility 

of escaped fires is still there for a few weeks. We may see people 

burning prohibited materials – education mostly, enforcement 

when people are being ridiculous. 

 Please welcome Lt Perry – he brings a unique blend of enthusiasm 

and experience to the position and has taken over supervision of 

the Resident program. 

 Thank you to prevention for making difficult decisions and helping 

our developers get accurate and timely direction related to fire 

and life safety. 

Reviewed Responses Through  

August 2021 

KVFR August YTD 

Fire 14 131 

EMS 309 2404 

False Alarm 28 147 

Good Intent 13 179 

Hazard – no fire 13 71 

Service 3 33 

Other 2 10 

TOTALS  382 2975 
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TRAINING AND SAFETY NOTES 

October 2021 

Fall is here. Mike will be performing annual pump testing on all engines, by the time you receive this some will 
already be done. Matt has been working hard on station projects and controlling the fly population. We had good 
attendance for the annual EVIP refresher, for those that missed it we will be doing one more in person class Mon-
day October 18th, 1800-2000 hours at Station 29.  

 

October Drills:  

  1st Drill:  Tender Porta Tank Operations  

 Station 21  

 Bring your Engine and your Tender (ST 26 I will have a Tender on site) 

 2nd Drill: Rig Checks, Required Training Make-up, EVIP Road Course 

 OTEP: 

 Module 5: October 19th @ 7pm Station 29 

                         

1st DRILL SCHEDULE: 

Company:    Date:               Time:                           Location: 

Fairview    Oct. 4              1800-2000                   St. 21 

Westside                                 Oct. 5              1800-2000                   St. 21 

Badger pocket/ Denmark      Oct. 11            1800-2000                   St. 21 

Broadview                               Oct. 12            1800-2000                   St. 21 

 

2nd DRILL SCHEDULE: 

Company:    Date:               Time:                           Location: 

Fairview                                   Oct. 18            1800-2000                   St. 26 

Westside                                 Oct. 19            1800-2000                   St. 28 

Badger pocket/ Denmark        Oct. 25             1800-2000                   St. 24 

Broadview                               Oct. 26            1800-2000                   St. 22 

 

** As always, if you are unable to attend your company’s 
scheduled night, please feel free to attend one of the 
other nights. 

 

 

 

 

NEXT COMMISSIONER MEETING  

Thursday,  October 14, 2021 

***1000 Hours *** 

400 E Mountain View 


